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Alternatives to Long-Term Care Insurance
The costs of long-term care can be
overwhelming, potentially exhausting
retirement income and savings. You may
be thinking about buying long-term care
insurance (LTCI) to help cover some
of the potential costs of long-term care,
but LTCI can be expensive, and if you
do buy the coverage, you probably hope
you never have to use it. A complete
statement of coverage, including
exclusions, exceptions, and limitations,
is found only in the LTC policy. It should
be noted that carriers have the discretion to raise their rates and remove their
products from the marketplace. The
prospect of paying costly premiums for
LTCI that you may never use might not
appeal to you. But there are alternatives
worth considering.
SELF-INSURE You could use your
personal savings and retirement income
to pay for long-term care expenses
(self-insurance). While this option
may be appealing, there may be some
drawbacks. Depending on the type
of long-term care, where that care is
provided, and for how long, it's possible
that you could run out of savings while
still needing care. Also, using your own
savings and income for long-term care
costs may affect the financial well-being
of a spouse or other dependents. And
you may not have anything left to pass
on to your heirs when you die.

LIFE INSURANCE TO PAY FOR
LONG-TERM CARE One of the risks
of buying LTCI is that you may spend
thousands of dollars in premiums and
never use the insurance. As an alternative,
you may be able to use life insurance to
help pay for long-term care expenses. For
instance, some insurers offer policies that
combine long-term care insurance with
permanent life insurance. While these
"combination" policies may differ, they
generally offer a pool of money that can
be used to pay monthly expenses
associated with long-term care. If you
don't use the policy for long-term care,
then it will pay a death benefit to your
designated beneficiaries if the policy is
in force at your death. Alternatively, you
might be able to add an acceleration
rider to your life insurance policy that
will allow you to tap into (accelerate)
your death benefit for long-term care
expenses. Again, if you don't use the
death benefit for long-term care costs,
the policy will pay the death benefit to
the beneficiaries you name in the policy.
In any case, before buying a policy, you
should have a need for life insurance
and you should evaluate the policy on its
merits as life insurance. Optional benefit
riders are available for an additional fee
and are subject to contractual terms,
conditions, and limitations as outlined
in the policy and may not benefit all

investors. Any payments used for
covered long-term care expenses would
reduce (and are limited to) the death
benefit and can be much less than those
of a typical long-term care policy. Any
guarantees are contingent on the financial
strength and claims-paying ability of the
issuing insurance company.
MEDICAID Medicaid is a joint federal
and state government program that
helps people with low income and assets
pay for some or all of their health-care
bills, including some costs associated
with long-term care. Qualifying for
Medicaid and covered services is based
on federal requirements and eligibility
rules, which vary from state to state.
Generally, to be eligible for Medicaid,
you must meet certain preconditions,
which include income and asset levels
that meet your state's eligibility requirements. You may need to exhaust your
savings to qualify for Medicaid. Once
the state determines that you're eligible
for Medicaid, the state will make an
additional determination of whether
you qualify for long-term care services,
based on whether you need assistance
with personal care and other service
needs, such as eating, bathing, dressing,
toileting, and transferring (to or from a
bed or chair).

Can I Roll my traditional
401K Account Balance Over
to a Roth IRA?

FinanceFocus is
published quarterly by
Samalin Investment Counsel
Westchester
297 King Street
Chappaqua, NY 10514
914.666.6600
FAX: 914.666.6602
New York City
One Grand Central Place
Suite 4600
New York, NY 10165
212.750.6200
FAX: 212.750.6208

Samalin Investment
Counsel is a fee-only,
nationally recognized SEC
registered investment
advisory firm. With offices
in Chappaqua NY and NYC,
we specialize in wealth
management, pre and post
divorce financial planning,
retirement planning, and
other related financial
services.

FinanceFOCUS

What is a rollover IRA,
and do I need one?
Generally, the term "rollover IRA" refers to
an IRA that you establish to receive funds
from an employer retirement plan like a
401(k). A rollover IRA is also sometimes
referred to as a "conduit IRA."

Is Smart Beta a
Smart Strategy
for You?

When you roll funds over from an employer
plan to an IRA, your financial institution
may suggest that you use a rollover IRA
to receive the funds. Of course, you can
transfer those dollars to any other IRA you
own at some future date, because there's
no legal requirement that you keep your
plan distribution in a separate IRA. But
even though separate IRAs are not legally
required, there are at least two reasons to
consider keeping your employer plan rollover
separate from your contributory IRAs.

Traditional investment indexes such as the
S&P 500 are weighted based on market
capitalization, the value of a company's total
outstanding stock. This means the largest
companies in the index may have much
greater influence on index performance than
smaller companies. For example, the 10 largest companies in the S&P 500 account for
more than 18% of the index's performance, as
opposed to about 2% for the 10 largest if
every company were weighted equally.1

The first reason to maintain a separate rollover IRA deals with federal bankruptcy law.
Your IRAs are protected from your creditors
under federal law if you declare bankruptcy,
but this protection is currently limited to
$1.28 million for all your IRAs.1

Funds that track market-weighted indexes
may be the most direct way to participate
in broad market performance, but there has
been increasing interest in an alternative indexing strategy called smart beta (also known
as strategic beta or factor-based investing).
More than 100 smart-beta exchange-traded
funds (ETFs) were launched in 2016.2

The $1.28 million limit doesn't apply,
though, to amounts you roll over to an IRA
from an employer plan, or any earnings on
that rollover. These dollars are protected in
full if you declare bankruptcy, just as they
would have been in your employer's plan.
Obviously, it's easier to track the amount
rolled over, and any future earnings, if you
keep those dollars separate from your
contributory IRAs. So a rollover IRA may
make sense if creditor protection is
important to you. The second reason to
maintain a rollover IRA is that you might
decide in the future that you want to roll
your distribution back into a new employer's
plan. In the distant past, employer plans
could accept rollovers only from rollover
(conduit) IRAs — rollovers from contributory IRAs weren't permitted. Now, however,
employer plans can accept rollovers from
both contributory IRAs and rollover IRAs.2
Despite this, employer plans aren't required
to accept rollovers, and they can limit the
types of contributions they'll accept. And
while it's becoming less common, some still
accept rollovers only from rollover IRAs. So
keep this in mind if you are contemplating
a rollover back to an employer plan in the
future.
1 SEP and SIMPLE IRAs have unlimited protection
under federal bankruptcy law.
2 Nontaxable traditional IRA dollars can't be
rolled back into an employer plan.

Shifting the weight
Smart-beta funds use factors other than
market capitalization to select and weight
investments in order to track an existing or
newly created factor-based index. Some
factors that might be considered are momentum, risk, volatility, earnings, growth potential,
price-to-book value, dividend growth or yield,
cash flow, or equal weighting of all securities.
(Traditionally, beta is a measure of an investment's volatility, but smart-beta indexes may
or may not consider volatility.)
The idea of using factors to select investments
is not new. For example, numerous indexes
track stocks perceived to have higher growth
potential or to offer greater value. However,
even if the investments are selected based on
a factor, such indexes are typically still weighted based on market capitalization. Though
investments tracking such indexes might be
considered in the smart-beta
category, a true smart-beta
growth or value index would
be selected and weighted
based on a measure of
growth or value.

Long-term strategy
The goal of smart-beta strategies is to outperform the broader
market, but even if a factor does outperform during one market cycle, it may underperform in the next cycle. This is one of
the fundamental challenges not only of smart beta but of any
strategy that attempts to outperform the market. Even within
a given cycle, a successful strategy may become neutralized or
unsuccessful as other investors adopt the same strategy.
Because of these limitations, smart-beta funds are generally
not wise for short-term investors, but they may be appropriate
as a long-term strategy in a diversified portfolio. Diversification
is a method used to help manage investment risk; it does
not guarantee a profit or protect against investment loss. All
investing involves risk, including the possible loss of principal.
The S&P 500 is an unmanaged group of securities considered
to be representative of the U.S. stock market in general. The
performance of an unmanaged index is not indicative of the
performance of any specific investments. Individuals cannot
invest directly in an index. Past performance is not a guarantee
of future results; actual results will vary.
The principal value of mutual funds and exchange-traded
funds will fluctuate with changes in market conditions. Shares,
when sold, may be worth more or less than their original cost.
Supply and demand for ETF shares may cause them to trade at
a premium or a discount relative to the value of the underlying
shares.
Mutual funds and exchange-traded funds are sold by prospectus. Please consider the investment objectives, risks, charges,
and expenses carefully before investing. The prospectus, which
contains this and other information about the investment
company, can be obtained from your financial professional. Be
sure to read the prospectus carefully before deciding whether
to invest.
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CONVERTING

RETIREMENT SAVINGS TO
RETIREMENT INCOME
You've been saving diligently for years, and
now it's time to think about how to convert the
money in your traditional 401(k)s (or similar
workplace savings plans) into retirement income.
But hold on, not so fast. You may need to take a
few steps first.
EVALUATE YOUR NEEDS
If you haven't done so, estimate how much
income you'll need to meet your desired lifestyle
in retirement. Conventional wisdom says to plan
on needing 70% to 100% of your annual preretirement income to meet your needs in
retirement; however, your specific amount will
depend on your unique circumstances. First
identify your non-negotiable fixed needs — such
as housing, food, and medical care — to get clarity
on how much it will cost to make basic ends meet.
Then identify your variable wants — including
travel, leisure, and entertainment. Segregating
your expenses into needs and wants will help
you develop an income strategy to fund both.
ASSESS ALL SOURCES OF
PREDICTABLE INCOME
Next, determine how much you might expect
from sources of predictable income, such as
Social Security and traditional pension plans.
Social Security: At your full retirement age
(which varies from 66 to 67, depending on your
year of birth), you'll be entitled to receive your
full benefit. Although you can begin receiving
reduced benefits as early as age 62, the longer
you wait to begin (up to age 70), the more you'll
receive each month. You can estimate your
retirement benefit by using the calculators on
the SSA website, ssa.gov. You can also sign up

for a my Social Security account to view your
Social Security Statement online.
Traditional pensions: If you stand to receive a
traditional pension from your current or a
previous employer, be sure to familiarize yourself
with its features. For example, will your benefit
remain steady throughout retirement or increase
with inflation? Your pension will most likely be
offered as either a single life or joint-and-survivor
annuity. A single-life annuity provides benefits until
the worker's death, while a joint-and-survivor
annuity generally provides reduced benefits until
the survivor's death.¹

which might offer a variety of income and
investment opportunities, including the
purchase of annuity contracts. If you choose
to work part-time in retirement, you may
be allowed to roll your assets into the new
employer's plan.
Determining the right way to tap your assets
can be challenging and should take into account
a number of factors. These include your tax
situation, whether you have other assets you'll
use for income, and your desire to leave assets
to heirs. A financial professional can help you
understand your options.

If it looks as though your Social Security and
pension income will be enough to cover your
fixed needs, you may be well positioned to use
your other assets to fund those extra wants. On
the other hand, if your predictable sources are
not sufficient to cover your fixed needs, you'll
need to think carefully about how to tap your
retirement savings plan assets, as they will be a
necessary component of your income.

¹Current law requires married couples to
choose a joint-and-survivor annuity unless the
spouse waives those rights.

UNDERSTAND YOUR
SAVINGS PLAN OPTIONS

²401(k) Plans: DOL Could Take Steps to Improve
Retirement Income Options for Plan Participants," GAO Report to Congressional Requesters,
August 2016

A key in determining how to tap your retirement
plan assets is to understand the options available
to you. According to the Government Accountability
Office (GAO), only about one-third of 401(k) plans
offer withdrawal options, such as installment
payments, systematic withdrawals, and managed
payout funds.² And only about a quarter offer
annuities, which are insurance contracts that provide
guaranteed income for a stated amount of time
(typically over a set number of years or for the life
expectancy of the participant or the participant and
spouse).³
Plans may allow you to leave the money alone or
require you to take a lump-sum distribution. You
may also choose to roll over the assets to an IRA,

²401(k) Plans: DOL Could Take Steps to Improve
Retirement Income Options for Plan Participants," GAO Report ¹Current law requires
married couples to choose a joint-and-survivor
annuity unless the spouse waives those rights.

³Generally, annuity contracts have fees and
expenses, limitations, exclusions, holding
periods, termination provisions, and terms for
keeping the annuity in force. Most annuities
have surrender charges that are assessed if
the contract owner surrenders the annuity.
Qualified annuities are typically purchased with
pre-tax money, so withdrawals are fully taxable
as ordinary income, and withdrawals prior
to age 59½ may be subject to a 10% penalty
tax. Any guarantees are contingent on the
claims-paying ability and financial strength of
the issuing insurance company. It is important
to understand that purchasing an annuity in
an IRA or an employer-sponsored retirement
plan provides no additional tax benefits other
than those available through the tax-deferred
retirement plan.

Are You Ready
to Retire?
Here are some questions to ask yourself
when
deciding whether or not you are ready
				
to retire.
Is your nest egg adequate?
It may be obvious, but the earlier you retire,
the less time you'll have to save, and the more
years you'll be living off your retirement
savings. The average American can expect to
live past age 78.* With future medical advances
reasonable to assume that life expectancy will
continue to increase. Is your nest egg large
enough to fund 20 or more years of retirement?
When will you begin receiving
Social Security benefits?
You can receive Social Security retirement
benefits as early as age 62. However, your
benefit may be 25% to 30% less than if you
waited until full retirement age (66 to 67,
depending on the year you were born).
How will retirement affect your IRAs
and employer retirement plans?
The longer you delay retirement, the longer
you can build up tax-deferred funds in traditional IRAs and potentially tax-free funds in
Roth IRAs. Remember that you need taxable
compensation to contribute to an IRA.
You'll also have a longer period of time to
contribute to employer-sponsored plans like
401(k)s — and to receive any employer match
or other contributions. (If you retire early, you
may forfeit any employer contributions in
which you're not fully vested.)
Will you need health insurance?
Keep in mind that Medicare generally doesn't
start until you're 65. Does your employer
provide post-retirement medical benefits? Are
you eligible for the coverage if you retire early?
If not, you may have to look into COBRA or an
individual policy from a private insurer or the
health insurance marketplace — which could
be an expensive proposition.
Is phasing into retirement right for you?
Retirement need not be an all-or-nothing
affair. If you're not quite ready, financially or
psychologically, for retirement, consider
downshifting from full-time to part-time
employment. This will allow you to retain
a source of income and remain active and
productive.
*NCHS Data Brief, Number 267, December 2016

What is an ERISA
fiduciary?

What is a Pet Trust?
A pet trust is an arrangement to provide for the care
and financial support of your pet(s) upon your
disability or death. You fund the trust with property
or cash that can be used to provide for your pet
based on your instructions in the trust document.
Your pet trust should name a trustee who will
carry out your instructions for the care of your pet,
including handling and disbursement of trust funds
and turning your pet over to the person or entity you
designate to serve as your pet's caregiver. The trustee
and caregiver could be the same person or entity.
As with most trusts, you can create your pet trust
while you're alive (an inter vivos or living trust) or at
your death through your will (a testamentary trust).
In either case, you can generally change the terms of
your pet trust at any time during your lifetime to
accommodate changing circumstances. If you create
an inter vivos trust, you can fund it with cash or
property either during your life (needed if the trust
is to care for your pet if you become incapacitated)
or at your death through your will. A testamentary
trust is only funded after you die.
Some of the instructions to consider for your pet
trust include: provisions for food and diet, daily
routines, toys, medical care and grooming, how the
trustee or caregiver is to document expenditures for
reimbursement, whether the trust will insure the
caregiver for any injuries or claims caused by your
pet, and the disposition of your pet's remains.
You may also want to name a person or organization
to take your pet should your trust run out of funds.
Also consider naming a remainder beneficiary to
receive any funds or property remaining in the trust
after your pet dies.
A potential problem arises if your pet is expected
to live for more than 21 years after your death.
That's because, in many states, the "rule against
perpetuities" forbids a trust from lasting beyond
a certain period of time, usually 21 years after the
death of an identified person. However, almost every
state has laws relating to pet trusts that address
this issue in particular and allow for the continued
maintenance of the trust, even if its terms would
otherwise violate the rule.
Note that there are costs and expenses associated
with the creation of a trust.

The Employee Retirement Income Security
Act (ERISA) was enacted in 1974 to protect
employees who participate in retirement plans
and certain other employee benefit plans. At
the time, there were concerns that pension
plan funds were being mismanaged, causing
participants to lose benefits they had worked
so hard to earn. ERISA protects the interests of
plan participants and their beneficiaries by:
n

Requiring the disclosure of financial and
other plan information

n

Establishing standards of conduct for plan
fiduciaries

n

Providing for appropriate remedies,
sanctions, and access to the federal courts

It's the fiduciary provisions of ERISA that help
protect participants from the mismanagement
and abuse of plan assets. The law requires that
fiduciaries act prudently, solely in the interests
of plan participants and beneficiaries, and for
the exclusive purpose of providing benefits and
paying reasonable expenses of administering
the plan.
Fiduciaries must diversify plan investments
to minimize the risk of large losses, unless it's
clearly prudent not to do so. Fiduciaries must
also avoid conflicts of interest. They cannot
allow the plan to engage in certain transactions
with the employer, service providers, or other
fiduciaries ("parties in interest"). There are also
specific rules against self-dealing.
Who is a plan fiduciary? Anyone who:
n

Exercises any discretionary control over 		
the plan or its assets

n

Has any discretionary responsibility for
administration of the plan

n

Provides investment advice for a fee or other
compensation (direct or indirect)

Plan fiduciaries may include, for example,
discretionary plan trustees, plan administrators,
investment managers and advisors, and
members of a plan's investment committee.
Fiduciaries must take their responsibilities
seriously. If they fail to comply with ERISA's
requirements, they may be personally liable for
any losses incurred by the plan. Criminal
liability may also be possible.
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Future of the
Federal Estate Tax
While no one can predict the future, the possibility of tax reform is once again in the
spotlight. If it occurs, it may very well include repeal of the federal estate tax and
related changes to the federal gift tax, the federal generation-skipping transfer (GST)
tax, and the federal income tax basis rules.

2017 Estate Planning Key Numbers

HISTORY OF THE FEDERAL ESTATE TAX

Gift tax and estate tax basic
$5,490,000
exclusion amount
			
Noncitizen spouse
$149,000
annual gift tax exclusion		

History of the federal estate tax In general, an estate tax is a tax on property a person
owns at death. In one form or another, a federal estate tax has been enacted or
repealed a number of times since 1797.1
Estate Tax Enacted

Estate Tax Repealed

		

1797

1802

		

1862

1872

		

1894

1902

		

1916

2010*

		

2011*

*For 2010, the estate tax was repealed, but later retroactive legislation provided that an estate
could elect to be subject to estate tax in return for a stepped-up (or stepped-down) income tax
basis for most property. The estate tax was extended in 2011, with some changes.

The estate tax has undergone many changes over the years, including the addition of
a federal gift tax and a federal GST tax during modern times. A gift tax is a tax on gifts
a person makes while alive. A GST tax is a tax on transfers to persons who are two or
more generations younger than the transferor. In recent years, property owned at
death has generally received an income tax basis stepped up (or down) to fair market
value at death.
During the 2000s, the estate, gift, and GST tax rates were substantially reduced, and
the gift and estate tax lifetime exclusion and the GST tax exemption were substantially
increased. The estate tax and the GST tax, but not the gift tax, were scheduled for
repeal in 2010 (although certain sunset provisions would bring them back unless
Congress acted), but legislation extended the estate tax and the GST tax in 2011.
(For 2010, the estate tax ended up being optional and the GST tax rate was 0%.) The
gift and estate tax lifetime exclusion and the GST tax exemption were increased to
$5,000,000 and indexed for inflation in later years. For 2013, the top estate, gift, and
GST tax rate was increased to 40%, and the extension and modifications were made
"permanent."
FEDERAL ESTATE TAX
Repeal of the estate tax seems possible once again. If repeal occurs, it could be
immediate or gradual as during the 2000s. Would it be subject to a sunset provision,
so that the estate tax would return at a later time? All of this may depend on
congressional rules on the legislative process, other legislative priorities,
and the effect the legislation would have on the budget and the national debt.

Annual gift tax exclusion

$14,000

Generation-skipping
$5,490,00
transfer (GST) tax exemption		
Top gift, estate, and GST tax rate

40%

FEDERAL GIFT TAX
If the estate tax is repealed, the gift tax may also be repealed. However,
it is possible that the gift tax would be retained as a backstop to the
income tax (as in 2010). To some extent, the gift tax reduces the ability
of individuals to transfer property back and forth in order to reduce or
avoid income taxes.
FEDERAL GST TAX
If the estate tax is repealed, the GST tax would probably be repealed
(as in 2010). If the gift tax is not repealed, it is possible that the lifetime
GST tax provisions would be retained, but the GST tax provisions at
death repealed.
FEDERAL INCOME TAX BASIS
If the estate tax is repealed, it is possible that the general income tax
basis step-up (or step-down) to fair market value at death would
be changed to a carryover basis (i.e., the decedent's basis before
death carries over to the person who inherits the property). In 2010,
a modified carryover basis (a limited amount of property could receive
a stepped-up basis) applied unless the estate elected to be subject
to estate tax. It is also possible that a Canadian-style capital gain tax
at death could be adopted in return for a stepped-up basis for the
property.

The federal estate tax has been
enacted or repealed a number
of times over the years, while
undergoing many changes.
Tax reform, including possible
repeal of the estate tax, is back
in the spotlight once again.
2015 Field Guide to Estate
Planning, Business Planning
& Employee Benefits
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Can I roll my traditional 401(k)
account balance over to a Roth IRA?
Yes, you can make a direct or 60-day rollover from a 401(k) plan [or other qualified plan, 403(b)
plan, or governmental 457(b) plan] to a Roth IRA, as long as you meet certain requirements.*
First, you must be entitled to a distribution from your plan. While you can always access your
account when you terminate employment, in some cases you may be able to withdraw your own
or your employer's contributions while you're still working (for example, at age 59½).
[Note: Your plan may also permit the "in plan" conversion of all or part of your account balance to
a Roth account, regardless of whether you're eligible for a distribution from the plan. Check with
your plan administrator.]
Second, your distribution must be an "eligible rollover distribution." Distributions that cannot
be rolled over include hardship withdrawals, certain periodic payments, and required minimum
distributions (RMDs).
Third, you must include the taxable portion of the distribution in your gross income in the year you
make the rollover ("conversion"). But that's the price you have to pay to potentially receive tax-free
qualified distributions from your Roth IRA in the future.

Samalin Investment Counsel is registered as an investment adviser
with the SEC. The firm only transacts business in states where it is
properly registered, or is excluded or exempted from registration
requirements. Registration does not constitute an endorsement of
the firm by the Commission nor does it indicate that the adviser has
attained a particular level of skill or ability.
All investment strategies have the potential for profit or loss.
Changes in investment strategies, contributions or withdrawals, and
economic conditions, may materially alter the performance of your
portfolio. Past performance is not a guarantee of future success.
Different types of investments involve varying degrees of risk,
and there can be no assurance that any specific investment will
either be suitable or profitable for a client's portfolio. There is no
guarantee that a portfolio will match or out perform any particular
benchmark.
Third-party rankings and awards from rating services or publications
are no guarantee of future investment success. Working with a
highly-rated adviser does not ensure that a client or prospective
client will experience a higher level of performance or results.
These ratings should not be construed as an endorsement of the
adviser by any client nor are they representative of any one client’s
evaluation. Generally, ratings, rankings and recognition are based
on information prepared and submitted by the adviser. Additional
information regarding the criteria for rankings and awards is available upon request.

Fourth, if your distribution includes both after-tax and pre-tax dollars, you can generally direct that
only the after-tax dollars be rolled over to the Roth IRA (resulting in a tax-free conversion), while
making a tax-deferred rollover of the pre-tax dollars to a traditional IRA.

IMPORTANT DISCLOSURES
Broadridge Investor Communication Solutions, Inc. does not provide
investment, tax, or legal advice. The information presented here is
not specific to any individual's personal circumstances.

When evaluating whether to initiate a rollover from an employer plan to an IRA, be sure to: (1) ask
about possible surrender charges that your employer plan or IRA may impose, (2) compare
investment fees and expenses charged by your IRA with those charged by your employer plan
(if any), and (3) understand any accumulated rights or guarantees that you may be giving up
by transferring funds out of your employer plan. Also consider all of your distribution options,
including leaving the money in your employer's plan, transferring the funds to a new employer's
plan, or taking a cash withdrawal.

To the extent that this material concerns tax matters, it is not
intended or written to be used, and cannot be used, by a taxpayer for
the purpose of avoiding penalties that may be imposed by law. Each
taxpayer should seek independent advice from a tax professional
based on his or her individual circumstances.

* If you make a 60-day rollover, your plan will withhold 20% of the taxable portion of your distribution
for federal income tax purposes.

These materials are provided for general information and
educational purposes based upon publicly available information
from sources believed to be reliable— we cannot assure the
accuracy or completeness of these materials. The information in
these materials may change at any time and without notice.

